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Taylor likes to be in charge, to lead, to manage, to direct. In that regard Taylor needs things done quickly, on time. 
But, Taylor also wants things done right. Thus, this person wants both "high production" and near "flawless 
performance."

Taylor can be assertive and direct, when productivity is needed, or perceptive and critical when quality is required.

This person seems to have both the vision for future needs and the ability to concentrate on the needs of the day. 
Taylor tends to be curious about what could be, tomorrow, with the motivation and drive to get as much done as 
possible today.

This person is proactive in one sense--Taylor likes to originate, organize and innovate. But, in another sense, Taylor 
can be held hostage to conventional standards, organizational policy, or rules and regulations, resulting in 
hesitation or delays to make sure things are accomplished according to those exact standards.

Taylor is probably friendly, cordial and poised around people, but also may maintain enough distance to command 
respect.

Taylor appreciates the approval of others as long as it is sincere. Taylor respects people who are honest, 
trustworthy and objective. But, this person has little use for people who try to make good impressions with flattery or 
are pretentious or overly impressed with themselves.

Taylor tends to be impatient with people and situations that impede progress. This person is a doer and a driver. 
Taylor is fast-paced and hates to wait. When issues need to be discussed, Taylor likes to get to the bottom line 
early, but this person also can accept, and seems to need, many of the details, as well. Taylor may become 
annoyed with people who speak in generalizations or get onto tangents that are not directly related to the topic.

This person probably has the ability to base most decisions on feelings at the moment; Taylor tends to be "intuitive." 
But, soon after Taylor makes a decision, the facts are needed as confirmation that the decision was the right one.

Taylor is competitive, needs to WIN! Taylor hates to lose or to be embarrassed.

This person's natural curiosity keeps them tuned in to new, interesting challenges that require their particular skills 
and participation. Taylor may try to be assertive, to become involved, to meet and overcome a new challenge, then 
may check and re-check with superiors to ensure that the best decision was made.

This person has plenty of energy to accomplish whatever they set out to do. Taylor tends to put a lot of energy into 
initiating projects or getting them started, then may spend time and energy nurturing them along, even by hands-on, 
personal assistance.
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Norm : 7.2 Personal Norm : 7.5 Score : 9.6
Taylor has likely developed some strong convictions about moral and ethical issues and is going to act in both public 
and private settings in a manner consistent with those beliefs.
Taylor would avoid doing wrong more from a sense of commitment to personal integrity than from a need to conform 
or a fear of being caught.
People will describe Taylor as a person who is conscientious about getting things done as promised. Taylor expects 
the same of others and will not feel comfortable with people who compromise reliability and integrity.
Taylor is generally aware of how others may view Taylor's behavior. This will typically result in self-governing 
behavior versus adherence to external rules and expectations.
People who trivialize ethical standards may be uncomfortable around Taylor due to Taylor's emphasis on good 
character and a less compromising view of right and wrong.

Norm : 7.2 Personal Norm : 7.5 Score : 9.6
Taylor will likely have an attitude for dealing with problems that conveys a willingness to endure them and find the 
silver lining.
People will tend to describe Taylor as someone who often confronts obstacles directly and with the intention of not 
letting things become unmanageable.
Taylor will tend to look for opportunities to complete projects and tasks so that the main objectives can be achieved 
in spite of problems that surface along the way. Taylor will keep these problems in perspective.
Indicators suggest that Taylor has a good understanding of personal limitations and this awareness will help Taylor 
to avoid repeating the same mistakes.
Others will often follow Taylor's lead because Taylor possesses a "can do" attitude that conveys confidence. This 
attitude could also be perceived as overly hopeful at times.



Taylor Sample

Developed By: RemoteLink, Inc. and Future Achievement International® - 10 -

Norm : 7.6 Personal Norm : 7.5 Score : 9.6
Taylor will demonstrate a desire to be in charge of important things. This will be evidenced by a willingness to take 
personal responsibility for tasks and initiatives.
Taylor likely appreciates the importance of forming good habits which will serve as a basis for personal discipline. 
Indicators suggest that Taylor will be proactive about establishing such habits.
Taylor will step in and attempt to move projects and tasks forward when others do not appear to be driving ahead. 
This will be particularly evident when the issues at hand hold personal importance.
Self-control and an awareness of the perceptions and opinions of others will typically keep Taylor from being over-
bearing, but there will be times when being assertive may be viewed that way.
You should expect Taylor to typically engage in leading and getting things done, but keep in mind that these 
behaviors will often be more strategic than tactical. Taylor may prefer to get things started and then expect others to 
finish them.

Norm : 6.5 Personal Norm : 7.5 Score : 8.3
Taylor will likely strive to be involved in things that can have a positive impact on people or situations and result in 
being noticed.
Taylor probably has a reasonably good grasp of personal strengths and areas for development and can make 
choices to get involved in personal growth based on this awareness.
Rather than focusing mostly on the present, Taylor can think toward the future and making things better than they 
are presently. 
Taylor has a healthy desire to grow professionally and this probably results in being comfortable with performance-
related feedback.
Taylor is able to influence others by being genuine and caring. This personal style will probably garner respect from 
others when Taylor offers opinions and assistance on important matters.
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Norm : 7.0 Personal Norm : 7.5 Score : 8.3
Taylor will notice people who are struggling and will usually extend a helping hand.
Taylor can usually earn the trust of others and maintain their confidence in the relationship. This ability will stem in 
part from Taylor's good listening skills and caring about others.
Taylor will usually be willing to consider the needs and emotions of others and adjust personal behavior to match a 
given encounter.
Taylor has a behavioral style around people that usually conveys the importance of getting along as a team rather 
than focusing only on getting ahead through individual accomplishment.
Taylor will generally have a positive influence on others and will be seen as someone who has a balanced concern 
for self and others.

Norm : 5.2 Personal Norm : 7.5 Score : 7.9
Taylor has developed a fairly strong sense of a personal mission. This should be evident in the choices Taylor 
makes about the use of time and resources.
Taylor is usually an industrious person and goal-driven. Taylor may be unable to fully relax from pursuing all of the 
things that are viewed as important.
Taylor can probably talk about some long-term plans that relate to life-long goals instead of just a "here and now" 
perspective on life.
Taylor would rather have some long-range objectives and clear targets to pursue than just taking life a day at a time.
Taylor probably puts a higher value on relationships with people who are goal-oriented and may not invest as much 
effort in developing such relationships with people who are not. 
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Norm : 7.6 Personal Norm : 7.5 Score : 7.9
Taylor will typically work through challenges to get things done. Sometimes this effort will slow unless there are clear 
rewards.
There will be times when Taylor can lead a project and direct others toward a goal as long as the efforts required are 
reasonable and will be appreciated.
Taylor likely understands the personal tendencies that might work against achieving a desired result. Taylor will 
make an effort to overcome those things so the goal can be reached.
Circumstances may occasionally prevent Taylor from achieving certain goals. Taylor is probably going to be 
responsive to external rewards designed to encourage perseverance.
Taylor has the ability to learn from adversity some of the time and can usually take those experiences and apply 
them to future challenges.

Norm : 6.5 Personal Norm : 7.5 Score : 7.5
People would say that Taylor is generally able to see the value of making mistakes, learning from them and moving 
on.
Taylor will try to overcome most hardships and may only occasionally lose the focus required to solve a problem.
People would generally describe Taylor as someone who looks for opportunities to grow. Taylor probably seeks 
exposure to new ideas and concepts balanced with trusting that which is "tried and true."
Given sufficient time and a reasonable amount of pressure, Taylor can work on solving a challenge until a solution is 
found.
Taylor is generally comfortable with some ambiguity and is willing to work at the process of arriving at a solution 
when key information is missing.
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Norm : 5.2 Personal Norm : 7.5 Score : 5.4
Taylor has probably developed a personal moral value system that others can observe. Taylor is likely to behave in 
a manner consistent with that framework unless under some form of external pressure.
The kinds of behaviors that Taylor will sometimes exhibit are guided by a sense of honesty, fairness and integrity.
Taylor will usually "do the right thing" regardless of the circumstances or convenience of the moment and others will 
tend to notice and respect this quality.
Taylor will tend to view commonly accepted legal standards as more important than an individual's preferences or 
personal views regarding right and wrong.
Taylor is willing to let personal values show in order to help others reflect on the formation of similar values.
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Norm : 6.5 Personal Norm : 7.5 Score : 6.3
This person may show some areas of imbalance between personal and professional priorities, but Taylor is probably 
aware of this and will try to correct this imbalance in most cases. 
Taylor probably shows some personal discipline in certain areas, but may also struggle with forming consistent 
habits in other areas.
Taylor will sometimes act on impulse rather than considering options before taking action. This is not generally going 
to be a problem unless some vital area of life is constantly ignored by this behavior pattern.
People will see Taylor as a person who normally gets the work done, but still has some time left to invest in personal 
pursuits.
Most of the goals Taylor sets will focus on either personal or professional interests and this may make Taylor seem 
distracted or preoccupied by those goals at times.


